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1. Scope 

This applies to all nine month teaching faculty. 

2. Policy 

The summer term shall be scheduled between the ending date of the spring semester (May 16th) and 

the faculty reporting date (August 15th) for the fall semester.  Courses taught during the summer shall 

represent the equivalent of sixteen and one-half (16.5) weeks of instruction and related work regardless 

of the actual calendar length of the summer term. 

Nine-month faculty employed during the previous academic year shall be paid during the summer term 

according to the credit-hour/contact-hour-equivalent fraction of a full teaching load during the 

academic year and based upon the weekly equivalent of one thirty-ninth (1/39th) of the previous year's 

salary.  The normal maximum full-time teaching load during the summer term is ten (10) credit hours or 

the equivalent.  Operationally, the normal full-time faculty summer term salary rate translates to the 

formula:  1 credit hour or equivalent = 1/15 x 16.5/39 x previous year's salary with a normal maximum 

full-time summer teaching load of 10 credit hours or equivalent.  The rate of pay for new faculty during 

the summer term shall be five (5) percent less than the permanent annual salary proposed for the 

coming academic year.   

Faculty may be offered a teaching overload of not more than three credit hours or equivalent during the 

summer term.  A faculty member shall not be considered as working an overload unless more than ten 

(10) credit hours or equivalent are taught.  Pay for overloads shall be at current rates for adjunct faculty 

as based on rank. 

https://www.nvcc.edu/policies/Default.aspx?cat=Human%20Resources


The college president has authority to develop optional summer pay plans which 1) compensate faculty 

at a proration of the normal summer salary rate when a given course does not meet minimum 

enrollment standards as defined by the college; and 2) limit to less than ten (10) the maximum credit 

hour or equivalent assignment to be paid at the full time faculty summer term salary rate.  Optional 

plans shall specify any proration calculations to be used and any limitations to the maximum teaching 

assignment to be paid at the full-time faculty summer term salary rate.  Credit hours or equivalent 

taught beyond the limitations specified in the institutional plan shall be compensated at the adjunct 

rate.  Optional summer pay plans shall be developed in consultation with the faculty. 

As a guideline, no more than seventy-five (75) percent of the credit hours taught at a college during the 

summer term should be paid at the full-time faculty summer term salary rate. 

3. Definitions 

N/A 

4. Procedures 

N/A 

5. Authority 

VCCS Policy 3.8.2 Nine-month Faculty Summer Pay 


