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1. Scope
This Policy applies to prohibited conduct by or against students, faculty, staff, and third parties, e.g.,
contractors and visitors involving a program or activity of the College in the United States. Conduct
outside the jurisdiction of this Policy may be subject to discipline under a separate code of conduct or
policy.
2. Policy
Northern Virginia Community College is committed to providing an environment that is free from
harassment and discrimination based on any status protected by law. Accordingly, this Policy prohibits
sex discrimination, which includes sexual harassment, sexual assault, sexual exploitation, domestic
violence, dating violence, and stalking. This Policy also prohibits retaliation. This Policy supplements the
following general policy statement set forth by the Virginia Community College System: This College
promotes and maintains educational opportunities without regard to race, color, national origin, religion,
disability, sex, sexual orientation, gender identity, ethnicity, marital status, pregnancy, childbirth or
related medical conditions including lactation, age (except when age is a bona fide occupational
qualification), veteran status, or other non-merit factors. This Policy also addresses the requirements
under the Violence Against Women Reauthorization Act of 2013, (also known as the Campus SaVE Act),
and Virginia law.
This Policy is not intended to substitute or supersede related criminal or civil law. Individuals are
encouraged to report incidents of sexual and domestic violence, dating violence, and stalking to law
enforcement authorities. Criminal and civil remedies are available in addition to the remedies that the
College can provide.

Retaliation
No person may intimidate, threaten, coerce, harass, discriminate, or take any other adverse action
against any other person for the purpose of interfering with any right or privilege provided by this Policy,
or because the person has made a report or filed a formal complaint, testified, assisted, or participated
or refused to participate in any manner in an investigation, live hearing, or any other process described
in this Policy.
Action is generally deemed adverse if it would deter a reasonable person in the same circumstances
from opposing practices prohibited by this Policy.
Allegations of retaliation that do not involve sex discrimination or sexual harassment but are related to a
report or formal complaint of sexual harassment for the purpose of interfering with any right or
privilege provided by this Policy constitutes retaliation.
Allegations of retaliation will be investigated and adjudicated as a separate code of conduct violation.
Any person found responsible for retaliating against another person is subject to disciplinary or other
action independent of the sanctions or interim measures imposed in response to the underlying
allegations of violations of this Policy.
3. Definitions
Dating Violence. Dating violence is violence, force, or threat that results in bodily injury or places one in
reasonable apprehension of death, sexual assault, or bodily injury committed by a person who is or has
been in a close relationship of a romantic or intimate nature with the other person. The existence of
such a relationship shall be determined based on a consideration of the length of the relationship, the
type of relationship, and the frequency of interaction between the persons involved in the relationship.
Domestic Violence. Domestic violence is violence, force, or threat that results in bodily injury or places
one in reasonable apprehension of death, sexual assault, or bodily injury and that is committed by a
person against such person's family or household member, which includes a current or former spouse, a
person with whom the victim shares a child in common, or who is cohabitating with or has cohabitated
with the person as a spouse or intimate partner.
Report of Sexual Harassment. A report of sexual harassment occurs when anyone reports an allegation
of sexual harassment to the Title IX Coordinator, or one that reaches the Title IX Coordinator through a
Responsible Employee. An individual need not be participating or attempting to participate in an
education program or activity of the College to file a report. The respondent also does not need to be
an employee, student, or otherwise affiliated with the College for a person to file a report against a
respondent. A report of sexual harassment does not trigger an investigation or the formal or informal
resolution process, but it does require the Title IX Coordinator to meet with the complainant and carry
out the procedures described in Section S and/or T of this Policy, as applicable.
Remedies. Remedies are actions taken or accommodations provided to the complainant after a
determination of responsibility for sexual harassment has been made against the respondent. Remedies
are designed to restore or preserve equal access to the College’s education program or activity.
Remedies may be disciplinary or non-disciplinary.

Sex Discrimination. Sex discrimination is the unlawful treatment of another based on the individual's
sex that excludes an individual from participation in, separates or denies the individual the benefits of,
or otherwise adversely affects a term or condition of an individual's employment, education, or
participation in an education program or activity. The College’s treatment of a complainant or a
respondent in response to a formal complaint of sexual harassment constitutes sex discrimination under
Title IX when such response is deliberately indifferent.
Sexual Assault. Sexual assault is any sexual act directed against another person without consent or
where the person is incapable of giving consent. Sexual assault includes intentionally touching, either
directly or through clothing, the victim’s genitals, breasts, thighs, or buttocks without the person’s
consent, as well as forcing someone to touch or fondle another against his or her will. Sexual assault
includes sexual violence.
Sexual Exploitation. Sexual exploitation occurs when a person takes non-consensual or abusive sexual
advantage of another for his/her own advantage or benefit, or to benefit or advantage anyone other
than the one being exploited, and that behavior does not otherwise constitute one of other sexual
harassment offenses. Examples of sexual exploitation include prostituting another person; nonconsensual video or audio-taping of otherwise consensual sexual activity; going beyond the boundaries
of consent (such as letting your friends hide in the closet to watch you having consensual sex), and
knowingly transmitting HIV or an STD to another.
Sexual Harassment. Sexual harassment means conduct on the basis of sex that satisfies one or more of
the following:
a. Quid Pro Quo: The submission to or rejection of such conduct is used as the basis for
educational or employment decisions affecting the student or employee either
explicitly or implicitly;
b. Hostile Environment: Unwelcome conduct determined by a reasonable person to
be so severe, pervasive, and objectively offensive that it effectively denies a person
equal access to an education program or activity of the College, including a
student’s educational experience or an employee’s work performance;
c. Clery Act/VAWA Offenses: Sexual assault/sexual violence, dating violence, domestic
violence, and stalking, as defined by this Policy.
Sexual Violence. Sexual violence means physical sexual acts perpetrated against a person's will or where
a person is incapable of giving consent. Sexual violence includes rape and sexual assault.
Stalking. Stalking means engaging in a course of conduct directed at a specific person that would cause
a reasonable person to fear for his or her safety or the safety of others or suffer substantial emotional
distress. Such conduct can occur in person or online, but the conduct must involve an education
program or activity of the College.
Third Party. A third party is any person who is not a student or employee of the College.
Title IX. Title IX means Title IX of the Education Amendments of 1972, which prohibits discrimination on
the basis of sex in any education program or activity receiving Federal financial assistance.

4. Procedures
See 110P.
5. Authority
Title IX of the Higher Education Amendments of 1972, 20 U.S.C. § 1681 et seq.
Violence Against Women Reauthorization Act of 2013, (also known as the Campus SaVE Act)

