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Industry of responding businesses: Size of responding husinesses:

Education 20% 5-9 employees
Health services 10-19 employees
Government/public administration/nonprofit 20-99 employees
Information technology and data centers 100-499 employees
Construction and manufacturing 500+ employees
Professional and business services Percentage of respondents
Transportation and warehousing
Is your business a federal government contractor?
Leisure, hospitality and retail
Natural resources and utilities

Financial services

Percentage of respondents

93 respondents in Northern Virginia from Feb. 2-March 1

Over the next six months, how do you anticipate the total  Over the next six months, how do you expect the average
number of open positions at your business will change? time to fill open positions will change?

Significant decrease (>15%) Significantly shorten

Decrease (<15%) Slightly shorten

No significant change 52% Remain the same 65%

Increase (<15%) Slightly lengthen

Significant increase (>15%) 8% Significantly lengthen

Percentage of respondents Percentage of respondents



Over the next six months, how do you anticipate your business’s education requirements will change for entry-level positions?

Increase formal education requirements |l 1%
Decrease formal education requirements @ 1%
No significant change to education requirements
Explore alternative talent pipelines 6%

91%

(e.g., internships, apprenticeships or vocational programs)

Percentage of respondents

Over the next six months, how significant of a barrier do you anticipate each of the following will be for your business?

Attracting qualified talent 69% | 28% Jas
Retaining existing employees 49% | 30% | 21%
Wage inflation/rising labor costs 41% | 48% | 11%
Economic uncertainty 25% 42% | 32%
Adapting to technological advances | 1% | 49% | 44%
Other 8% |3% 89%
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Over the next six months, how do you anticipate Al will shape your business’s hiring priorities?
My business will focus on recruiting candidates with durable skills
(e.g., critical thinking, creativity, problem solving). 76% | 185 | 8%
My business will re-evaluate existing job roles. | 8% | 56% 6%| 30%
My business will invest in upskilling current employees to integrate Al into their work. | 11% | 18% | 48% | 23%
My business wil focus on recruiting candidates with Al lteracy and skils. | 4% | 38% | 46%
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I 1 (highest priority) 112 1713 | 14 (lowest priority)
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