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Percentage of respondents 

Industry of responding businesses 

Over the next six months, how do you anticipate the total 
number of open positions at your business will change? 

Over the next six months, how do you expect 
the average time to fill open positions will change? 
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No signiÿcant change 
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Size of responding businesses 

Percentage of respondents
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10-19 employees 

20-99 employees 
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Is your business a federal government contractor? 

Yes 

No 

Don’t know/not sure 
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4% 

75 respondents in Northern Virginia from Oct. 6-26 



Over the next six months, how do you anticipate your business’s education requirements will change for entry-level positions? 
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Percentage of respondents 

Increase formal education requirements 

Decrease formal education requirements 

No signiÿcant change to education requirements 

Explore alternative talent pipelines 
(e.g., internships, apprenticeships or vocational programs) 

Over the next six months, how significant of a barrier do you anticipate each of the following will be for your business? 

0% 20% 40% 60% 80% 100%

 % ranking 1 or 2 (most signiÿcant)  % ranking 3 or 4  % ranking 5 or 6 (least signiÿcant) 

Economic uncertainty 

Attracting qualiÿed talent 

Retaining existing employees 

Other 

Adapting to technological advances 

Wage inflation/rising labor costs 
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49% 20% 31% 
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51% 14% 
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52% 34% 14% 

Percentage of respondents 

8% 86% 

Over the next six months, how do you anticipate artificial intelligence (AI) will shape your business’s hiring priorities? 

0% 20% 40% 60% 80% 100% 

My business will invest in upskilling current employees to integrate AI into their work. 

My business will focus on recruiting candidates with durable skills 
(e.g., critical thinking, creativity, problem solving). 

My business will re-evaluate existing job roles. 

My business will focus on recruiting candidates with AI literacy and skills. 13% 
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